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Preamble

Mother Theresa Institute of Pharmaceutical Education & Research (MIPER) is a
premier institution of higher education locatedinKurnool city
of AndhraPradesh, India.ltwasestablishedin2018withtheobjectiveofprovidinghigh-
qualitytechnicaleducationin pharmacy
tostudentsintheregion.ThecollegeisaffiliatedwithJawaharlalNehru
TechnologicalUniversity, Ananthapur(JNTUA)andisapprovedbytheAll-
IndiaCouncilforTechnical Education(AICTE).

ThecollegeoffersB Pharmacy programin, this program
isdesignedtomeetthecurrentpharmaceutical industryrequirementsand to preparestudentsfor

thechallengesofthefuture.

Thecollegehasawell-establishedinfrastructurewithstate-of-the-artfacilities,including
modern classrooms, well-equipped laboratories, a library with a vast collection ofbooks and
journals, and sports and recreational facilities. The campus is spread over an area of2acresand

hasabeautiful andsereneenvironment conduciveto learning.

MIPER has a highly qualified and experienced faculty who are dedicated to
providingstudents with quality education and mentoring. They use innovative teaching
methods andmodern technologies to make learning effective and engaging. The college also
encouragesfaculty to pursue research and innovation, and provides them with the necessary

resources andsupport.

MIPERhasastrongindustry-
instituteinterface,andregularlyconductsseminars,workshops, and guest lectures by industry
experts to keep students updated on the
latestdevelopmentsintheirfields. Thecollegealsoencouragesstudentstoparticipateinco-
curricularandextracurricularactivities,includingsports,culturalevents,andsocialinitiatives,todev

eloptheiroverall personalityand leadershipskills.

MIPER has a robust placement cell that helps students secure employment in
reputedcompanies. The placement cell provides training and guidance to students on interview
skills,resumewriting,andcommunicationskills. Thecollegehasatrackrecordofexcellentplacement
,andstudentshavebeenplacedintopcompaniessuchasDivis Labs, Hetero Drugs, Aurobindo
Pharma, TCS admanyothers pharmaceutical companies.

In addition to academic excellence, MIPER also places great emphasis on values such
asintegrity, social responsibility, and ethical behavior. The college has a strong commitment

tocommunityserviceandencouragesstudentsto participatein varioussocialinitiatives.



VISION

To Emerge as a Premier Institution for Pharmaceutical Sciences Education in the Country
through AcademicExcellence and to be Recognized as a Center for Excellence in Teaching &

Learning,cateringto theneeds of our Country.

MISSION

TorealizeastronglnstitutionbyconsistentlymaintainingState-of-art-
infrastructureandbuildingacohesive,WorldClassTeamandprovideneedbasedPharmaceutical
SciencesEducation,ResearchandDevelopment through enhancedAcademic -

Industrylnteraction.

QUALITYPOLICY

Weaspiretocontinuouslyimproveas a team & individual in
performancethroughsystematicprocedures & SOPsandupgradationofallaspectsofTeaching—
LearningProcessandResearch &Development.

OBJECTIVES

Toprovidequalitytechnicaleducation:MIPERprimaryobjectiveistoprovide its students with
high-quality pharmaceutical sciences education that prepares them to meet thedemandsofthe

rapidlychangingindustry& corporate landscape.

To foster research and innovation: MIPER aims to be a center for research and

innovation,promotingscientific andtechnologicaladvancements thatbenefitsociety.

ToproducesociallyresponsiblePharmacists:MIPERaimstoproducesociallyresponsiblePharm
acists who are notonly technically competent but also conscious of their social

andenvironmentalresponsibilities.



ResearchandDevelopment

The principal constitutes a College Research and Development Committee consisting of

theHead of Departments and senior faculty members who shall initiate, promote and monitor

theresearch activities in the College. The principal shall appoint a Dean from among this

team.This committee shall meet at regular intervals to review research activities in the college

andalso to discuss ways to enhance research outcomes in the College. The team shall report to

theprincipal. Thispolicyshallapplytoallthefaculty,staffandstudentsofthecollegeundertakingresea

rch.

Collegecreatesandpromotesacultureof research

1.
2.

7.
8.

Providinginfrastructurethrough thevarious researchlabs in thecampus.
Identifyingresearchareasandassistingfacultytosubmitproposalstovariousfundingagencie
s forMajorandMinor researchgrants.

Ensuringqualityandethicsinresearch.

Encouragingfacultyto applyfor recognition as researchguides
Organizingseminars/conferences/workshopsonresearchtopicssuchasresearchmethodolo
gies.

SanctioningSeedMoneythatisallocatedbetweendepartments.
Knowledgedisseminationinitiativesforwritingoftextbooks, researchpapers,etc.

Organizingcreative activitiesresultingingenerationofinnovativeideas.

Toolforpreventionofplagiarism

ThecollegeisusingInternet-basedplagiarismdetectionsoftware Turnitinplagiarismtool’. All

the documents submitted by faculty, students and research Scholars (including

thesis,researcharticles, dissertations, etc)aresubjected to aplagiarism check.

ResearchPolicylmplementationMechanism

The College Research and Development Committee shall be responsible for

implementingtheresearch policybyworkingcloselywiththe faculty, staff and students.



RolesandresponsibilitiesofResearchandDevelopmentcommittee

Theresearch&Developmentcommitteeis

responsibletoplanresearchactivities,mobilizeresourcesfromgovernmentandnon-

governmentagencies,manageandreviewR&Dprojectsand initiate collaborativeresearch.

PlanningResearchActivities:

1. Tomaintainexcellenceinresearchoutcomes

2. Toencouragemultidisciplinaryresearch

3. To createawarenessandpromote
facultyforpublication,researchcontributionandpatent
Topromotefacultytoorganizeandattendconferences

4
5. Toannouncelncentivesforfacultywithexcellent researchoutcome
6. Toacquaintthestudentsabouttechnologicalinnovations
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To motivatestudents to attend conferenceand Training

Mobilizeresourcesfromgovernmentandnon-governmentagencies:

1. ToidentifyopportunitiesforexternallyfundedR&D projects

2. To applyforfunding&submit project proposals

3. Tofollow upwith the fundingagencies for securingsanction ofprojects

4. To promotefacultyto writeeffectiveresearchproposals forfundingagencies.
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Toplanannualbudgettowardsresearch

Manageandreview R&Dprojects:

1.

2
3.
4

Tocallforprojectsforin-houseresearch.

Toscrutinizeprojectsfor sanction ofSEEDmoney.
Toreviewsanctionedprojectsatregularintervals.
ToensuretimelysubmissionofUtilizationcertificates,AnnualprogressreportsandExpendit

urestatements.

InitiateCollaborativeresearch:

1.
2.

Todevelopandmaintainclosetieswithindustry

Topromotetechnical exchangeleadingtoMOUs.



Institutelnitiativestowardspromotingresearchactivities

PaperpublicationinNational/Internationaljournalswithanimpactfactorasfirst
andsecond authoris givenRs 10000/andRs 5000/respectivelyas onetimeincentive
Paperpublicationsin InternationalConferencesofPrime
Institutions50%TAandDA,100%RegistrationFees, on Dutyand Cash Reward
SeedMoneytothefacultyforresearch andcareer advancement

Deputation of faculty to participate in workshop, seminar and conferences Centers
ofexcellence/Innovativelabs /Incubation centers

Faculties undergoing Part-time higher Education (PhD)— Special incentive
0fRs.1000/-per month to faculty who registered for Ph.D and Rs.2000/- per month
tofacultywho completed Pre-Ph.D)



